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E-cosse Monthly Update 

Welcome to E-cosse, the NFRC Scotland Monthly update e-newsletter.   

Chairman’s Note 
I thoroughly enjoyed visiting Kirkcaldy this month to see yet another traditional 

building skills demonstration which the NFRC was involved in. Details of the 

event are featured within the newsletter but from my perspective it was very 

pleasing to see the next generation interested in joining the construction 

industry. 

 

It was also nice to talk to the main stakeholders involved which reaffirmed the 
high standing which the NFRC has within external organisations. 
 
I was unable to attend the event the week later in Culross and I would like to 
Braisby Roofing for donating the time, materials and rig in representing the 
NFRC at that event. 
 
We are fortunate to have such a strong working relationship with Fife Council, National Trust for Scotland, Historic 
Environment Scotland and Fife College in organising these events. 
 
Next month sees the highlight of the NFRC Scotland Social Calendar as we return to The Old Course Hotel, St 
Andrews for our Dinner Dance. 
 
Entries for this year’s NFRC Scottish Roofing Contractor of the Year Awards will be issued soon and I would 
encourage members to start taking photographs and collating details of potential entries. 

Diary Dates 

22 April 
2017 

NFRC Scotland Dinner 
Dance, The Old Course 
Hotel, St Andrews 

12 May 
2017 

NFRC/IoR Scottish Golf Day, 
Kirkintilloch Golf Club, 
Kirkintilloch 

10 
November 
2017 

NFRC Scottish Roofing 
Contractor of the Year 
Awards, The Grand Central 
Hotel, Glasgow 

Traditional Building Skills Demonstrations in Fife 
NFRC was represented at two traditional building skills demonstrations in Fife this month. 
 
Firstly we promoted roof slating to the school children in Kirkcaldy. The event was opened by Barbara Cummings 
(Director of Heritage at Historic Environment Scotland) and also attended by Alex Rowley MSP (Deputy Leader of 
the Scottish Labour Party) and David Torrance MSP. School children (and their teachers) from across Kirkcaldy en-

joyed the opportunity to try the skills on demonstration. 
 
Due to high winds we had to go inside for the second day as the marquees had to be derigged 
for safety reasons. 
 
NFRC was represented by Braisby Roofing at the event in Culross where they kindly donated 
their time, materials, rig and expertise to give local school children the chance to try traditional 
roof slating. 
 
NFRC worked with a wide range of stakeholders to deliver these events including Fife Council, 
National Trust for Scotland, CITB, Fife College and Historic Environment Scotland. 

 

Alex Rowley MSP 
School Children at Kirkcaldy David Torrance MSP School Children at Culross 

Barbara Cummings—Director 

of Heritage at HES 

School Children at Culross 



IRT Scotland has a number of Health and Safety courses being run throughout the year and across Scotland. Any 

member interested in undertaking one of the following can contact IRT for details: 

SMSTS—5 Day, Day Release, 2 Day Refresher 

SSSTS—2 Day 

Health & Safety Awareness Course—1 Day 

PASMA—3 April & 10 April, in Glasgow 

IRT Lead Welding 3 Day Course—5 to 7 June in Glasgow 

Anyone interested in other roofing related training can contact IRT for assistance. 

IRT Scotland Ltd. 
www.irtscotland.co.uk 61 Dykehead Street, Queenslie Ind. Est. Glasgow G33 4AQ sales@irtcotland.co.uk  

Are You Ready to Report on Gender Pay? 
Large companies are required to report their gender pay and bonus pay gaps from April 2017, as the Government 
seeks to establish fair rates and improve gender equality across society. 
 
From 5 April 2017, all employers with legal entities in the UK that employ 250 or more employees must report 
against six reporting requirements: 
 
1. The difference between mean pay of men and women 

2. The difference between the median pay of men and women 
3. The difference between the mean bonus pay of men and women 
4. The proportion of men and women who receive bonus pay 
5. The proportion of men and women in each pay band. 

 
Employers also have the option to publish a supporting narrative explaining their gender pay and bonus pay gaps on 
a voluntary basis. 
 
Employers are required to collect a first ‘snapshot’ of the data on which they will report on 5 April 2017. They then 
have a maximum of one year to report the data in line with statutory requirements. Therefore, employers must pro-
vide their first report by no later than 4 April 2018. 
 
This annual cycle of data collection and reporting will continue with employers required to publish the data on their 
website for at least three years. The data will need to be accompanied by a written statement of accuracy signed by 
a director within the organisation. 
 
Employers are also required to publish their data on a designated Government website which is likely to be used to 
compare the gender pay gap by sector or region. 
 
The Confederation of British Industry (CBI) has published a guide to gender pay gap reporting, which provides help-
ful information about how to calculate your organisation’s gender pay and bonus pay gaps. 

All members of NFRC Scotland are automatically members of, and can bene-

fit from course run by, the Independent Roof Training Scotland. 

To book onto any of the courses listed 
simply contact IRT at the address on the bottom of this sheet. 

Scottish Contractors Group 
NFRC is a member of SCG which represents a single voice for the Scottish construction industry. By bringing to-
gether Clients, Main Contractors, Trade Associations representing Specialist Contractors and other organisations 
committed to industry collaboration. 
 
NFRC was represented by our Chairman at the SCG meeting this month which focussed on the Scottish Govern-
ment’s Procurement Review, Skills Events, Contractor Training and other Scot-centric matters. 
 
NFRC is represented on a number of SCG Working Group to ensure that members views are taken into account 
when determining policy and that roofing issues remain at the forefront of construction matters in Scotland. 
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